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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
 
RECOMMENDATION 
 
REAPPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS 
 
 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents re-appoint Solomon Spann III to a three-year term 
on the Board of Directors of the Commonwealth Community Development Academy; and re-
appoint Jasmine Henry to a one-year term on the Board of Directors of Dr. Joseph F. Pollack 
Academic Center of Excellence. 
 
STAFF SUMMARY 
 
According to the resolutions which establish these public school academies (charter schools), 
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of 
Regents. 
 
Commonwealth Community Development Academy 
Solomon Spann III has been an integrated marketing specialist for Radio One, Inc. in Detroit, 
Michigan since 2007. He earned a Bachelor of Science in Broadcast/Journalism from Georgia 
Southern University in Statesboro, Georgia.  He is a member of Who’s Who in Black Detroit in 
2007 and 2009. He has served on the Board of Directors for the Commonwealth Community 
Development Academy since 2013. This is a re-appointment. 
 
Dr. Joseph F. Pollack Academic Center of Excellence 
Jasmine Henry has been a market relations project consultant at Blue Care Network of Michigan 
in Southfield, Michigan since 2007. She earned a Masters of Arts in Social Justice from 
Marygrove College, in Detroit, Michigan and a Bachelor of Arts in Sociology from Michigan 
State University in East Lansing, Michigan. She has served on the Board of Directors for the Dr. 
Joseph F. Pollack Academic Center of Excellence since 2009.  This is re-appointment. 
 
 
FISCAL IMPLICATIONS 
 
None. 
 
 
 
 
 
  SECTION:    1 
  DATE: 
   
April 23, 2020 
   
 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
___________________________________________ ________________________ 
University Executive Officer Date 
Rhonda Longworth, Ph.D. 
4/23/2020
OBJECTIVE: 
EDUCATION: 
CIVlC DUTIES: 
EXPERIENCE: 
Seeking to become a va lued Wayne State team member through the securing major gifts, 
developing fundraising initiatives and creating new business relationships with metro Detroit 
corporations while exceeding all assigned metrics. 
Bachelor of Science in Broadcast/Journalism, 1997 
Georgia Southern University, Statesboro, Georgia 
CCU Collaborative Negotiations and Perfect Projections Workshop 2005 
NAI3 Execut ive Training Program Georgetown University 2008 
Board Member of Commonwealth Academy, Detroit, Michigan 2008-present 
Commonwealth Academy, Chairman of the Board 2012 
Wl1o's Wl10 in Black Detrnit 2007, 2009 
NTR Director/Sales, 2007 to present 
Radio One Inc, Delrnit, Michigan 
Hired to market and sell special event, commercial and internet contracts for a four station 
cluster WGPR, WDMK, WPZR and WCHB. Prospect for new business to business contracts 
and maintain existing cl ient re lationships often negotiation a variety of both short-term and long 
tenn contracts. Assist clients and advertisers in gaining market share. Negotiate based on 
supply and demand and budgetary awareness whi le drivi ng the fiduciary responsibility and 
meeting sales quotas. Develop marketing campaigns based on customer focused selling 
approach, client need analysis, market conditions and target audience of the client and customer. 
R.esearch via qualitative analysis to detem1ine a viable plan. Write and develop proposals and 
write commercial copy for clients. Analyze marketing campaign during all phases of the flight 
both pre and post developing a recap summaries clients to determine campaign success and 
profit margin. Work closely in team environment to deve lop, imp lement cl ients and community 
projects, Work closely with accounting, promotions, traffic, programming and production 
depa1tments to ensure proper execution of marketing campaign and proper lead time. Have the 
abi lity to communicate both wri tten and orally. 
Account Manager, 2005 to 2007 
Clear Channel R.ad io, Detroit, Michigan 
Develop, implement and negotiate and sell marketing strategies based on market conditions for 
poten ti al clients. Develop promotional opportunities in conjunction with marketing 
plan/recommendation to deve lop brand awareness, higher market share and return on 
investment. Research client profit, loss and client needs to determine the best process in which 
to advertise based on external competitive factors. Research qualitative metTics to place 
advertising dollars on the property that suites demographic, psychographic research. Balance 
supp ly with demand for station commercia l inventory. Prospect for new business relationships 
and opportunities daily. Market internet and turn key specia l event opportunities to perspective 
clients. Copy writing and proposal development skills. Analyze interna l working process to 
determine the best means to an end in reference to customer loyalty and retention. Worked 
effective ly both in team and ind ividual environment. 
SOLOMON SPANN, III 
Accoun t Executive/Marketing Consultant, 200 I to 2005 
Liberty Cooperation (Cable Vantage), Columbia, South Carolina 
Marketed local cable television advertising company representing 35 cable networks. Worked 
with cable networks directly conducting market analysis for target demographic. Executed tum 
key promotional opportunities for clients. Prospect for new business da ily and consistently 
exceeded sales quotas. Develop and maintain strong business relationships. Develop marketing 
and advertisi ng proposal based on client needs analysis. Works closely wi th production and 
promotions process to execute marketing plan . Supply research to client as competitive 
advantage and worked closely with adve1tising agencies to execute marketing campaigns. 
Supply advertising agencies with additional research to show competitive advantage of media 
entity. Performed client needs analysis daily to determine potential marketing effectiveness. 
Purchased media for in house advertising agency on behalf on a regional advertising agency in 
nine outer markets cable system based on budget, competitive market conditions and return on 
investment. Fielded proposal request from competing cable station entities , Worked closely with 
advertis ing agency to determine acquisition strategy and proper lead time. Negotiated aggressive 
rate structure and soli cited market research from competing media outlets before awarding 
contracts. Prepared insertion orders to award contracts. 
Account Executive/Marketing Consultant, 1999 to 2001 
Rainbow Radio, L.L.C./Inner City Broadcasting, Columbia, South Carolina 
Hired to market and sell rad io advertising to businesses for two new radio stations in the 
Columbia, SC area. Generate new business and develop existing accounts through a consultative 
sales process. Prospect for potentia l clients, consult with businesses on their advertising and 
marketing objectives, research and develop marketing strategies. Develop and present 
marketing proposa ls to cl ients, Maintain accounts and develop additional promotional 
opportunities to diversi fy the business relationship. Performed personal accounting receivables 
duties for the station. Recognized as the company's Top Salesman for the past two years. 
Consistently exceed monthly sales goals. 
In School Suspension Supervisor, 1998 to 1999 
Richland County School District One, Columbia, South Carolina 
Performed and executed supervisory duties to the In Schoo l Suspension program. Performed 
and executed corrective behavior modification education for problem students. Utilize conflict 
resolution teclmiques to minimize situation esca lation. Restruct11Ted the school discipline 
handbook and developed the school video demo as the primary marketing tool for the vocational 
high school. Provided voice over work in media department, served as lead substitute teacher 
and execute designed lesson plans for absent teachers from vocational program 
On Air Personality/Promotions Assistant WWDM l 01.3 FM, 1997- 199& 
Prnduced the On the Move with Russ Parr syndicated morning show. Executed the time 
deadlines of the Russ Parr Morning Show to ensure proper time clock maintenance and lo 
remain on schedule. Executed commerc ial sheet logs for proper commercial inventory 
placement with no discrepancies, Performed a clean on air shift as an on ai r personality 
Saturday morning from 6a-12n, Sundays 3p-7p and other fill-in time slots. Produced radio 
commercials and voiced commerc ial production. Performed copy writing duties as ass igned 
along with daily promotional activities, executing press releases, promotional van hits, 
processing winner sheets and remote broadcast. Constantly interacted with station listeners. 
Served as promotional set up contact for station. 
SOLOMON SPANN, III 
Security Monitor, 1997 to 1998 
Richland County School District One, Columbia, South Carolina 
Hired to monitor and control the school grounds as needed 
Developed and supervised the attendance tardy contro l system 
Conduct and maintain clerical duties regarding student records 
Head Junior Varsity Basketba ll Coach/Assistant Head Coach, 1997 to 1999 
Richland County School District One (Eau Claire I-1.S.), Columbia, South Carolina 
Coached the Girls Junior Varsity Basketball team and to be the Head Assistant Coach for the 
Girls Varsity . Plan logistics for trnvel to away games, gain and maintain trust of parents. 
Develop, plan and conducted practice schedule and execute player development . Lead Lady 
Shamrocks Junior Varsity to a two-year record of25-8 . Helped lead the varsity to the 1997 3-A 
State Championship Game and the 1998 Lower State Final. Executed mandatory study hall to 
ensure proper channel for academic success , Ass ist the head coach in conducting practice, team 
travel, and player development and co llegiate placement of student athletes, 
WNBA Promotions Assistant, 1997 
Charlotte Sting Promotion, Charlotte, North Caro lina 
Served as a liaison between the Charlotte' Women's National Basketbal l Association team and 
the public. Assi sted in deve loping and coord inating special projects and promotions . 
Distributed literature and advertising information for upcoming Sting and WNBA events. 
Internship, 1997 
Jefferson Pilot Communications, Charlotte, N011h Carolina 
Served as an intern in the production department, rip and read scripts to proof read before 
reaching the anchor's desk. Floor director and Camera Operator. 
WBH-TV 48 Statesboro, 1994-1996 
Served as station's stand up on location reporter and fill in anchor. Created and maintained 
valuable relationships with community dignitaries and elected officials. Deve loped and 
executed news worthy stories for the community via the interviewing process . Wrote and ed ited 
copy for story Jc.ad in and lead outs. Execute and edited voice overs for video b-roll, cut ins and 
station stories. 
Promotions Assista nt/Production Intern WWDM 101.3 FM, 1993-1995 
Performed copy writing duties as assigned along with daily promotional activities, executing 
press releases, promotional van hits, processing wi nner sheets and remote broadcast. Constantly 
interacted with station listeners, Production Intern duties included cutting commercials, dubs and 
voicing commercials, Served as promotional set up technician for station. 
  
  
  
 
Bachelor of Arts, Sociology                            
Michigan State University, East Lansing, MI 
 
Master of Arts, Social Justice                       
Marygrove College, Detroit, MI 
 
Certified – Michigan Accident and Health Producer 
Department of Insurance and Financial Services 
 
 
 
  
Problem Solving Skills                   Strategic Planning 
          Verbal & Written Communication Skills                  Analytical & Quantitative Skills 
                 Relationship Building                              Strategic Research & Analysis 
 
 
 
ROFESSIONAL EXPERIENCE 
 
Market Relations Project Consultant 
Blue Care Network of Michigan, Southfield, MI                     February 2014-current 
 
Act as a sales liaison for Blue Cross Blue Shield of Michigan Sales, assisting them in promoting Blue Care 
Network and positioning it in the best possible way to group decision makers, managing agents and 
agents, and important sales partners. Act as a business lead for product development leading large-
scale/complex and self-funded product initiatives. Work with internal partners to implement new 
products and processes as necessary to support this goal. Develop resources, reporting, and other items to 
assist in the support of these products. 
 
✓ Assisted with leadership of the project teams for the Michigan State University and University of 
Michigan Student Health Plans which netted over 20,000 members 
✓ Cultivated customer centric outreach plan for universities offering student health plans 
✓ Collaborate annually to update appropriate Blue Care Network presentations and supporting 
documents used by external sales force 
 
Field Service Representative 
Blue Care Network of Michigan, Southfield, MI                     September 2011-January 2014 
 
Analyze, investigate, resolve and respond to sensitive/complex issues. Provide hands on support for 
managing agents, agents, employer group’s decision makers, third party administrators and BCBSM sales 
staff on all service encounters related to claims, benefits, membership and billing, rating and 
underwriting inquiries. Act as subject matter expert during open enrollments, health and benefit fairs, 
and employee meetings at group locations and agent meetings.  Responsible for accurate benefit 
P
           
Jasmine S. Henry 
EDUCATION / LICENSURE 
CORE KNOWLEDGE & SKILL AREAS 
interpretation, providing explanation in the adjudication of claims and conduct HMO administrative 
presentations. Develop strategies to identify and recognize group requirements and gain trust from 
agents, managing agents, third party administrators, group decision makers, human resource staff, union 
personnel and other group administrators. 
 
✓ Served as a subject matter expert on the Member Digital Experience workgroup and within the 
department to update specific policies and procedures 
✓ Consistently acknowledged by leadership & customers for providing excellent customer service 
and professionalism 
 
Customer Service Representative II 
Blue Care Network of Michigan, Southfield, MI                    June 2007-August 2011 
 
Investigate, process, resolve, and respond to provider and member inquiries received via telephone 
regarding claims, benefits, eligibility, materials, forms, and PCP changes.  Educate new and existing 
members and beneficiaries concerning policies, procedures, and benefits through daily telephone 
inquiries.  Record pertinent facts regarding inquiries and update appropriate files.  Contract employee 
from July 2006-June 2007. 
 
✓ Routinely meet or exceed departmental servicing goals 
✓ Training & experienced in multiple BCN product lines including Commercial, Medicare 
Advantage, Bluecaid, Healthy Blue Living, and Blue Elect Plus 
✓ Served as a subject matter expert and provided valuable input in developing policies, procedures, 
and training materials for the BCN Advantage product 
 
Child & Family Worker, Foster Care           September 2005-June 2006 
Orchards Children’s Services, Southfield, MI 
 
Assessed and diagnosed the functioning of youth entering the foster care system and their biological 
family.  Created and implemented treatment goals with youth and their family.  Identified community 
resources and coordinated delivery of services to meet goals of treatment plan.  Evaluated progress of 
family as related to treatment goals on a quarterly basis and reported findings to the court.  Provided 
support, assistance, and consultation to the foster families. 
 
✓ Demonstrated ability to work with multiple external partners to ensure progress related to the 
treatment plan 
 
 
 
 
 
Board of Directors - Treasurer             March 2011-current 
Dr. Joseph F. Pollack Academic Center of Excellence (PACE Academy) 
 
RELEVANT EXPERIENCE 
SECTION: 
BOARD OF REGENTS DATE: 
EASTERN MICHIGAN UNIVERSITY April23,2020 
RECOMMENDATION 
SUPPLEMENTAL CAPITAL REQUEST 
ACTION REQUESTED 
It is recommended that the Board of Regents approve an additional appropriation of $550,000 for the Fiscal 
Year 2020-2021 University Capital Budget. This appropriation is additive to the $13.3 million approved by 
the Board of Regents at the December 13, 2019 meeting. 
STAFF SUMMARY 
The additional $550,000 capital budget request supports the completion of Phase la improvements at the 800 
Lowell Street property. The Phase 1 improvements include necessary security (lighting and cameras) and site 
preparation ( clearing, fencing and signage) investments in order to secure and prepare the site for future 
capital investment. 
In recent history at the University, the capital budget has been brought to the Board of Regents for approval 
in its December meeting in order to better position the University in the competitive contractor environment 
that currently exists in the Greater Detroit area. This additional request is outside of that normal cadence due 
to the University recently completing its due diligence of the property and is now in a position to complete 
the transaction and move forward with its plans for the property. 
FISCAL IMPLICATIONS 
Approval of the capital budget recommendation establishes the University's authorization for FY 2020-2021 
capital spending. The total FY 2020-2021 capital budget would include $13.8 million with the above 
additional request. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
SECTION: 3 
BOARD OF REGENTS DATE: 
EASTERN MICHIGAN UNIVERSITY April 23, 2020 
RECOMMENDATION 
SALE OF UNIVERSITY PROPERTY - 300 W. MICIDGAN 
ACTION REQUESTED 
It is recommended that the Board of Regents authorize the President or designee to negotiate and 
execute final documents for the sale of 300 W. Michigan Avenue. This property comprises the 
University's ownership interest in the current Owen College of Business building and parking garage. 
STAFF SUMMARY 
The University has obtained a letter of intent from River Caddis Development to purchase the 300 W. 
Michigan Property. The letter states a purchase price of $2. 7 million and allows River Caddis 
Development to perform due diligence for a period of 210 days, with up to four 30-day extensions. 
Closing is expected to occur 45 days from the end of the due diligence period. 
The letter of intent is not a binding contract but is intended only to provide the basis for negotiations, 
preliminary to a formal Purchase and Sale Agreement between River Caddis Development and the 
University. 
FISCAL IMPLICATIONS 
Net funds realized from the sale will be directed to the University's financial reserves. 
The Owen College of Business building is estimated to have $13.2 million of deferred maintenance in 
the various building systems, for which the University will not be responsible after the sale. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
 
RECOMMENDATION 
 
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN 
UNIVERSITY AND THE POLICE OFFICERS ASSOCIATION OF MICHIGAN 
(POAM) 
 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents approve the recently negotiated collective 
bargaining agreement between Eastern Michigan University and the Police Officers Association 
of Michigan (POAM).  It is further recommended that the Board of Regents authorize the 
President to execute the Agreement on its behalf. 
 
STAFF SUMMARY 
 
The Recommendation is based on the tentative agreement reached between Eastern Michigan 
University and POAM. The proposed agreement covers approximately 23 police officers and 
was ratified by the bargaining unit on March 3, 2020. Significant provisions of the proposed 
agreement include: 
 
• A one-year extension of the agreement, effective July 1, 2020 through June 30, 2021. 
 
• Across-the-board salary increases: 
 
o 2020-2021: 2.0% increase for all members of the bargaining unit on the active 
payroll as of June 30, 2020. 
 
FISCAL IMPLICATIONS 
 
Yes, as described above. 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
___________________________________________ _____4/3/20___________________ 
University Executive Officer    Date 
Jeffrey E. Ammons 
Interim Chief Human Resources Officer 
  SECTION:  4  
  DATE: 
 
April 23, 2020 
 
 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
 
RECOMMENDATION 
 
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN 
UNIVERSITY AND THE EASTERN MICHIGAN UNIVERSITY CHAPTER OF THE 
COMMAND OFFICERS ASSOCIATION OF MICHIGAN (COAM) 
 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents approve the recently negotiated “wage reopener” of 
the collective bargaining agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the Command Officers Association of Michigan (COAM).  It is 
further recommended that the Board of Regents authorize the President to execute the 
Agreement on its behalf. 
 
STAFF SUMMARY 
 
The Recommendation is based on the tentative agreement reached between Eastern Michigan 
University and COAM. The tentative agreement is the result of the parties negotiating on wages 
only for the 2020-2021 fiscal year pursuant a “wage reopener” clause in the currently in place 
collective bargaining that will expire June 30, 2021. The proposed wage reopener agreement 
covers approximately 7 command officers (sergeants) and was ratified by the bargaining unit on 
February 27, 2020. The only change to the current collective bargaining agreement proposed by 
the wage reopener is an across-the-board salary increase of 2% effective July 1, 2020 through 
June 30, 2021 for all bargaining unit members on the active payroll as of June 30, 2020. 
 
FISCAL IMPLICATIONS 
 
Yes, as described above. 
 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
 
___________________________________________ ______4/3/20__________________ 
University Executive Officer    Date 
Jeffrey E. Ammons 
Interim Chief Human Resources Officer 
  SECTION:  5  
  DATE: 
 
April 23, 2020 
 
President’s Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
April 23, 2020 
 
Mr. Chairman and Distinguished Members of the Board of Regents: 
It is my distinct honor to share with you, and with the entire Eastern Michigan University 
community, some of the important developments that are taking place at the University. 
 
These are unprecedented times, as we all certainly know. As the world has adapted to our 
ever-changing new normal and the life altering complexities surrounding it, so has Eastern 
Michigan University.  
 
It is in that spirit that I take time today to thank our entire Eastern Michigan University 
community for its incredibly supportive and collaborative efforts during the COVID-19 
pandemic.  
 
I begin by acknowledging our students – the cornerstone of who we are as an institution. The 
reason our faculty and staff, and each and every one one of us, do what we do.  
 
Students have made an incredible adjustment, not just to online classes, but in managing the 
inconceivable disruption this crisis has brought to their personal, family, social and 
professional lives.  
 
We continue to support roughly three hundred students remaining in campus housing -- 
because it is the only home they have right now.  
 
These include international students, whose home nation will not permit their return; students 
who have immune-compromised individuals in their permanent place of residence, creating 
undue risk of bringing COVID-19 into their habitat; and others, such as graduate students, 
who have made Eastern their home for the next several years while they complete their 
studies.  
 
All of our students, those living on campus and those commuting, have pushed forward and 
persevered in light of the global crisis. Students have continued to excel in this difficult and 
challenging environment.  
 
And, a special shout out to our April graduating students, who will not have the opportunity at 
this time to participate in the grand procession, pomp and circumstance of Commencement 
at the Convocation Center. Our April graduates are participating in a digital media/virtual 
celebration – and we have words of congratulations to share with them from more than 100 
selfie videos from fellow students, faculty members, staff and alumni. We plan to have a 
formal in-person graduation ceremony for our April graduates later in the year, once such 
gatherings are permitted.  
 
Eastern Michigan University’s acclaimed faculty members have gone above and beyond to 
adapt their teaching methods to embrace online and virtual instruction, using new platforms 
they had never planned on using. Our faculty did this on very short notice as government 
public health directives, in the early stages of this crisis, were changing by the hour.  
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Over and over again, we hear stories about our faculty members’ creativity in inspiring our 
students and continuing to help them complete their classes. Faculty members, you deserve 
all of our thanks.  
 
I also thank our support staff, who have been working remotely and adapting their work to 
provide students with the services they need, whether advising, writing, career development 
or health and wellness. Our staff also has responded to the crisis with creative solutions to 
bring that support online to benefit our students. Thank you for helping to ensure our 
students’ continued success.  
 
With all of this, there is another group of Eastern Michigan University who deserve special 
recognition. As many of you know, not all Eastern Michigan University employees are 
working remotely. A good number are considered "critical infrastructure workers" or are 
conducting “minimum basic operations” as outlined in the Governor’s executive order.  
 
These individuals truly deserve special acknowledgement. They are venturing out of their 
homes to do their jobs, to support the University at this critical time. In their own way, they are 
part of the front line in keeping the University operating, and continuing our support of 
students and the surrounding community. These employees include: 
 
• Our facilities and maintenance teams who have spent countless hours cleaning and 
disinfecting entire buildings, including residence halls, academic buildings and 
classrooms, touch points and common areas, as well as fixing broken steam lines and 
other critical operational areas. I have had more than one individual bring to my attention 
what a wonderful job the facilities and maintenance staff is doing at this time.  
 
• Our team in Information Technology, who remain on campus ensuring we are functioning 
online, and supporting our faculty, staff and students. This includes creating outdoor Wi-Fi 
hotspots, as well as adding and troubleshooting enhanced teaching and meeting 
capabilities. 
 
• The teams in dining and housing, who are here today supporting the roughly 300 students 
still living on campus that I referenced earlier. 
 
• The team at Swoop’s Food Pantry, who have continued to address the needs of students 
who are food insecure.  
 
• The broadcast team at WEMU, who are providing daily local and National Public Radio 
coverage of COVID-19 while also bringing entertainment to our homes with the station’s 
distinct blend of news, blues, jazz, world and roots music.  
 
• And finally, our members of the Department of Public Safety, who continue to support our 
campus and community in a very difficult time, while also finding time to volunteer and 
support food delivery at Ypsilanti Meals on Wheels. You are truly on the front lines.  
 
I especially want to thank those of you who are considered critical infrastructure or 
conducting minimum basic operations – while we may not see you every day, we know that 
you are there, and that you care deeply about our campus and our community.  
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Unique and difficult times bring out the best in people – and that is certainly true of our 
employees who continue to work on campus, as well as our students and employees who are 
working remotely. Many of you are taking part in volunteer activities to support health care 
workers and others in the community. This is the Eastern Michigan University way. I am 
proud to be your President. I am proud to be your colleague. And, I am proud of the work you 
do. 
 
Other accomplishments are listed in the appendix to this report on and the University website.  
 
Thank you, Chairman Webb.  
James M. Smith, Ph.D. 
President 
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Recognition 
 
• Jacquelyn Roberts, a biochemistry major, has been selected for a Graduate 
Research Fellowship Program award by the National Science Foundation.  
Roberts has been accepted into the Biomedical Sciences Ph.D. program at the 
University of Michigan, where she will continue her research. 
 
• Student Gold Medallion Awards were presented in March to students, student 
organizations, and faculty to honor outstanding service, mentorship and 
professionalism at Eastern.  Award winners included Chad Thomson, Graduate Eagle 
Ambassador Award; Anas Pasha, Undergraduate Eagle Ambassador Award; Alex 
Kavali, Outstanding Graduate Mentor Award; Mickia Simmons, Outstanding 
Undergraduate Mentor Award; Theodore Johnson, Graduate Volunteerism Award; 
Christopher Clark, Undergraduate Volunteerism Award; Jarrod Stober, Graduate 
Professionalism Award; Troy Masserant, Undergraduate Professionalism Award; 
Paul Sommerville, Graduate Leadership Award; Savannah Currier, Graduate 
Leadership Award; Camila Henriquez Mora, Undergraduate Leadership Award; 
Brionna Bryant, Glenna Frank Miller Collegiate Leadership Award; Financial 
Management Association, Outstanding Student Organization Award; 5th Dimension 
Dance Crew’s House of Dimension program, Outstanding Student Organization 
Program Award; and, Karen Ann Craig, Outstanding Student Organization Advisor 
Award. 
 
• Professor Tsu-Yin Wu and Assistant Professor Annemarie Kelly from the College of 
Health and Human Services were recognized as “2020s Notable Women in Health 
Care” by Crain’s Detroit Business for excellence in health care research, mentoring, 
teaching, and service work.  
 
• Seven faculty members have been honored for their exceptional efforts in teaching 
research, creative activity, and service to the University.  Those honored include:  
Teaching I, Jamie Ward, Communications, Media and Theatre Arts; Teaching II, 
Jeffrey Bernstein, Political Science; Creative Activity, Howard Cass, Music and 
Dance; Creative Activity, MeeAe Nam, Music and Dance; Research I, Carmen 
McCallum, Leadership and Counseling; Research II, Hedeel Evans, Chemistry; and, 
Service, Michael McVey, Teacher Education.  
 
 
• Cal Downing, flight instructor and program coordinator for the EMU Aviation program 
was recognized as Michigan’s Flight Instructor of the Year by the East Michigan 
District.  Jerard Delaney II was recognized as the FAA Safety Team Representative 
of the Year for both the East Michigan District and the entire state. 
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• The master’s degree program in Occupational Therapy has been ranked among 
the top 50 in the nation and one of the two best programs in Michigan, by U.S. News & 
World Report.  
 
• The master’s degree program in Educational Leadership, K-12 Administration 
has been ranked 6th in the nation by 2020 Best Online Colleges for Value.  
 
• For the third consecutive year, EMU has been named one of the most military and 
veteran friendly universities in the country, according to rankings released by the 
website, Military Friendly.  Emu ranked third in the country and first in Michigan. 
 
Of Note 
 
• Although the 40th annual Undergraduate Symposium was canceled due to the 
COVID-19 epidemic, many academic and creative projects may be viewed on the 
Symposium’s social media channels. 
 
• The March episode of EMU Today TV included interviews with two successful EMU 
alumni – Anthonthy Tomey, former pitcher in the Detroit Tigers organization and owner 
of one of the largest franchisees of Jimmy John’s restaurants, and Eric Brown, an 
established Detroit-area human resources executive.  The program also featured a 
look at the women’s basketball and gymnastics programs.  The episode can be viewed 
on YouTube and on Xfinity On Demand. 
 
Events 
 
• EMU hosted its 10th annual Digital Divas STEM conference virtually on April 17.  
Topics such as coding, sustainability, exploring the solar system with NASA, and 
making your own lip gloss were offered free of charge to participants. 
 
• TRUEMU Night at the Red Wings was held on March 10.  Students, faculty, staff and 
alumni enjoyed a fun night at the Little Caesars Arena.  Proceeds from the event 
supported the EMU GEM Scholarship Fund and participants received a co-branded 
EMU/Red Wings hat. 
 
• The 3rd annual Women of Color Feminisms & Leadership Symposium, sponsored 
by the Women’s Resource Center, Center of Race & Ethnicity, and Women’s and 
Gender Studies department, was held on March 10.   
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• The 10th annual EMU Undergraduate Conference in Philosophy was held March 7-
8.  Students, faculty, and guests participated in presentations and discussions on a 
variety of professional topics. 
 
• EMUiNVENT, a competition for young inventors from local K-12 schools in affiliation 
with The Henry Ford’s Invention Convention Worldwide, was held on March 6.  
Winners advanced to the state competition. 
 
• The EMU Theatre presented “North Star,” directed by Professor Wallace Bridges, 
from February 7-12.   
 
Athletics 
 
• Basketball (Women):  Jenna Annecchiarico, Kiara Johnson, and Natalia Pineda 
were named to the Academic All-MAC Team. 
 
• Basketball (Women):  Areanna Combs was named to the MAC-All Defensive Team 
and was included on the Honorable Mention All-MAC Team. 
 
• Basketball (Men):  Derek Ballard, Jr. was named to the Academic All-MAC Team. 
 
• Basketball (Men):  Boubacar Toure was named to the Second All-MAC Team and the 
MAC-All Defensive Team.  Chris James was named an NSCA All-American by the 
National Strength and Conditioning Association. 
 
• Grymnastics (Women):  Cortney Bezold, Emili Dobronics, Shannon Gregory, Cali 
Harden, Carly Kosanovich, Brianna Price, Charlotte Reynolds, Jada Rondeau, 
and Caitlin Satler were named to the Academic All-MAC Team. 
 
• Gymnastics (Women):  Jada Rondeau and Caitlin Satler earned All-MAC Second 
Team honors. 
 
• Football (Men):  Hunter Andrews, Kobie Beltram, Brody Hoying, Steven Nielsen, 
Yannik Rohrschneider, and Breck Tuner were named to the 2020 National Football 
Foundation Hampshire Honor Society. 
 
• Swimming & Diving (Women):  Amelia Armstrong-Grant, Bethany Berger, Marcella 
Da Costa, Casey Gavigan, Hunter Ignasiak, Brielle Johnston, Carlee Jones, 
Amelia Kinnard, Abby Rapien, Micaela Schempf, Meike Staffeldt, Rachel Stark, 
Ali Staver, Avrie Stewart, Kylie Sutherlin, Sydney Thomas, Sophia Tsafantakis, 
and Claire Young were named to the Academic All-MAC Team. 
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• Swimming & Diving (Women):  Bethany Berger, Micaela Schempf, Meike Staffeldt, 
Sophia Tsafantakis, and Keira Veltigian were named to the CSCAA All-American 
Team. 
 
• Swimming & Diving (Women):  Alyssa Shugarman won the 500 Freestyle event and 
the 1650 Yard Freestyle event at the MAC Championships.  Claire Young took silver 
in the 100 Backstroke and 200 Backstroke events. 
 
• Swimming & Diving (Women):  Micaela Schempf, Sophia Tsafantakis, and Bethany 
Berger placed third, fourth and fifth in the 1-Meter and the 3-Meter Diving events at 
the MAC Championships.   
 
• Swimming & Diving (Women):  The Eagles placed third at the MAC Championships 
and Head Coach Buck Smith was named MAC Women’s Diving Coach of the Year 
for the 11th time in his career. 
 
• Track & Field (Women):  Brenna Cavanaugh, Tiffany Cernej-Garcia, Olivia 
Chandler, Kadian Clarke, Madison Distelrath, Mair Edwards, Keypathwa Gibson, 
Morgan Iverson, Savanah Luthman, Brittni Mason, Gianna Salzbrunn, Lexi 
Seifert, Arianna Short, Graysen Simmons, Emily Smith, Kaitlyn St. Bernard, 
Alysse Wade, Nina Ward, and Chevonne Wheeler were named to the Academic All-
MAC Team. 
 
• Track & Field (Women):  The Eagles won the 2020 MAC Indoor Championship, their 
seventh indoor title.  Alyson Davis was named Freshman Track Performer of the 
Year.   
 
• Track & Field (Women):  Alyson Davis placed first in the 60m Dash, with Brittni 
Mason taking second.  Alysse Wade won the 60m Hurdles event and Quintella 
Johnson won the High Jump event at the MAC Indoor Championships. 
 
• Track & Field (Women):  Gianna Salzbrunn won the Indoor Pentathlon-Long Jump 
event, and Daishon Spann placed first in the Indoor Pentathlon-800m Run at the 
MAC Indoor Championships.   
 
• Track & Field (Women):  Alyson Davis, Quintella Johnson, and Alysse Wade were 
named to the All-MAC First Team. 
 
• Track & Field (Men):  Sean Beckom II, Ronald Brandal, Solomon Costa, Owen 
Day, Chris Devaney, Joe Ingram, Derek Jones, Baldvin Magnusson, Andy Payne, 
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Owen Richardson, Payne Wylie, Charlie Young, and Eddie Zuercher were named 
to the Academic All-MAC Team. 
 
• Track & Field (Men):  The Eagles placed second at the 2020 MAC Indoor 
Championship.   
 
• Track & Field (Men):  Baboucar Sallah-Mohammed won the Long Jump event and 
placed second in the Triple Jump event at the MAC Indoor Championships.  Zach 
Harkey, Taige Bryant, and Kappa Bedoui placed second, third, and fourth the 
Weight Throw event.  Baldvin Magnusson won the 5,000m and 3000m events, with 
Chris Devaney taking third in the 5000m.  Devonte Findlay won the 60m Hurdles, 
while Owen Day placed first in both the 800m Run and Mile Run.   
 
• Track & Field (Men):  Owen Day, Devonte Findlay, Baldvin Magnusson, and 
Baboucar Sallah-Mohammed were named to the All-MAC First Team. 
 
 
 
